I.  HOURLY WAGE DETERMINATION


Section I:  This section objectively documents an individual’s productivity.
Employee __________________________________________________________     Date _________________________________

Evaluator ___________________________________________________________    Title _________________________________

	
	
	A

	B
	C
	D
	
	

	DATE 

OF

SAMPLE
	TASKS PERFORMED
	TIME
	REWORK

TIME
	(A+B)

TOTAL

TIME
	STANDARD

TIME
	(D - C)

PRODUCTIVITY
	COMMENTS

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	TOTAL
	
	
	
	
	
	


QUANTITY = D total - C total                              _____________________

______________________________________________________________

QUANTITY = 1.00 - (B total - C total)                 _____________________

______________________________________________________________
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Section I, continued
QUANTITY OF WORK


Check          rated percent of Average Productivity

	2
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	6
	8
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	94
	96
	98
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QUALITY OF WORK



Check          rated percent of Average Productivity

	2
	4
	6
	8
	10
	12
	14
	16
	18
	20
	22
	24
	26
	28
	30
	32
	34
	36
	38
	40
	42
	44
	46
	48
	50

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	52
	54
	56
	58
	60
	62
	64
	66
	68
	70
	72
	74
	76
	78
	80
	82
	84
	86
	88
	90
	92
	94
	96
	98
	100

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


DETERMINING WAGE RATE


A)
.90 X rating for QUANTITY


__________ = (a)

B)
.10 X rating for QUALITY


__________ = (b)

C)
Quantity + Quality (a + b)



__________ = (c)

D)
Prevailing Industry Wage* for rated job

__________ = (d)   
Source:


	
	State Job Service

	
	U.S. Dept. of Labor

	
	Customer

	
	 Prevailing Wage Surveys



E)
Hourly Wage Rate
(c x d)


__________ = (c x d)
* Prevailing Industry Wage is the hourly wage paid to non-entry level, experience workers without disabilities in the vicinity performing similar work using 
similar         methods and employed by similar or larger firms [FLSA14(c), 525.25]. Vicinity is defined as the geographical area from which the labor force is drawn.

EMPLOYEE’S VERIFICATION


A copy of this appraisal has been given to me and has been discussed with me.

__________________________________________________________________________         ____________________________

                                               Employee’s Signature





                                 Date
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	Employee:

	Job Site:

	Anniversary Date:

	Employee Number:

	

	Date
	Productivity
	Date
	Productivity

	1)
	
	16)
	

	2)
	
	17)
	

	3)
	
	18)
	

	4)
	
	19)
	

	5)
	
	20)
	

	6)
	
	21)
	

	7)
	
	22)
	

	8)
	
	23)
	

	9)
	
	24)
	

	10)
	
	25)
	

	11)
	
	26)
	

	12)
	
	27)
	

	13)
	
	28)
	

	14)
	
	29)
	

	15)
	
	30)
	

	

	

	

	

	       Total productivity               divided by number of
	

	        Q.C. forms                 .  Ending productivity
	

	

	

	
	C. Hughes
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